EMPLOYMENT OPPORTUNITY ANNOUNCEMENT

DEPARTMENTSOF THE ARMY AND AIR FORCE ANNOUNCEMENT #: ARNGT 05-322
OFFICE OF THE ADJUTANT GENERAL

NORTH CAROLINA NATIONAL GUARD OPENING DATE: 21 October 2005
HUMAN RESOURCES OFFICE CLOSING DATE: 21 November 2005

4105 REEDY CREEK ROAD

RALEIGH, NORTH CAROLINA 27607-6410 ANTICIPATED FILL DATE: 25 Dec 05
POSITIONTITLE AND NUMBER UNIT/ACTIVITY AND DUTY LOCATION
Aircraft Mechanic (4 pos.) Army Aviation Support Facility #1 (AASF# 1)
PDCN R67372000, MD #: 4621-44, 47, 49, 52 NCARNG, Morrisville, North Carolina
GRADE AND SALARY EMPLOYMENT STATUS:

WG-8852-10 $17.92 — $20.99 per hour Excepted Services

WHO CAN APPLY: Thearea of consideration for thisannouncement is STATEWIDE. Applicationswill only be accepted
from current Excepted employees of the North Carolina National Guard, current military member s of the North Carolina
National Guard and individualswho ar e eligible and willing to enlist in the North Carolina Army National Guard.

HOW TO APPLY: Interested applicants may apply by submitting an Application for Federal Employment (Standard Form
171), Optional Application for Federal Employment (Optional Form 612), resume or any other form of application. Itis
REQUIRED that the Knowledge, Skillsand Abilities (KSA) listed below be addressed and attached to the application. The
application and K SA Statement should be mailed to the North Carolina National Guard, ATTN: JFHQ-NC-HRO, 4105 Reedy
Creek Road, Raleigh, NC 27607-6410. It must be received not later than the closing date or if mailed postmar ked by the
closing date. NOTE: Information that must be provided when applying for a technician position is as follows: announcement
number ; name; addr ess; telephone number ; social security number, date of birth; citizenship; education; work experience;
and other job-related qgualifications. For moreinformation, call 1-800-621-4136 ext. 6172/6431. Faxed or E-mailed copies will

not be accepted.

QUALIFICATION REQUIREMENT: Must have 18 months specialized experience which demonstrates that the applicant has
acquired thebelow listed KSA's. Education may be substituted for experience on a day to day basisfor not more than one
half of the required specialized experience, when appropriate documentation is provided.

KNOWLEDGE, SKILLSAND ABILITIES(KSA'S)

Below arelisted the KSA'sfor thisposition. Applicants MUST address each KSA individually in paragraph format by
explaining any civilian and military work experience (WITH DATES) that provided that KSA. It isREQUIRED that this
statement be attached to the application. Failureto submit KSA ’swith inclusive dateswill result in the applicant not being
considered for thisposition. For more information or assistance, call 1-800-621-4136 ext. 6172/6431.

1. Ability to do diversified work with toolsand equipment requiring extreme caution in maintaining close dimensions.

2. Knowledge of aircraft components and maintenance procedur es.

3. Ability to diagnose problems and deter mine remedy where overall knowledge of all systemsof aircraft is required.

4. Ability to inspect air craft, deter mine mechanical deficiencies and analyze results.

5. Ability tointerpret instructional material, schematics and specifications for complex mechanical problems on assigned
aircraft.

MILITARY ASSIGNMENT: Assignment to a compatible Enlisted position in a unit supported by the facility in the NCARNG
ismandatory. [Enl. CMF 15, 77, MOS: 91A/W]

CONDITIONSOF EMPLOYMENT: 1. Occupants of this position must maintain continuous military membership in the
North Carolina Army National Guard (NCARNG). NCARNG status (military grade, MTOE or TDA assignment, MOS/SSI,
military unit) and experience must be entered on the application. The recommended applicant will not be approved for
appointment until they occupy a compatible MOSin the NCARNG shown under Military Assignment on the rever se side of
thisannouncement. 2. Theapplicant selected for this position will be required to participate in the Direct Deposit/Electronic
Fund Transfer Program. 3. Therecommended applicant will not be approved for promotion/appointment until the
appropriate physical examination is completed.




Announcement No. ARNGT 05-322 (cont.)

EVALUATION FACTORS USED: Personal interviews, review of application and the KSA Statement. (KSA statement will
be evaluated by the Personnel Staffing Specialist to determine minimum qualifications and by theinterview panel to
determinethe best qualified.)

PRINCIPAL DUTIESAND RESPONSIBILITIES: Performsinspections, functional checks, and preventive maintenance on
assigned air cr aft to include phase inspection, daily inspections, pre and post flight inspections and such special inspections as
required, including fuel contamination checks, oil sampling, and inspection of onboard emergency equipment. Conducts
checkson hydraulic, electrical transmission, power systems, etc. Troubleshoots, diagnoses, and perfor ms unscheduled
maintenance on assigned and transient aircraft. Performsthefull range of repair and testing of aircraft systems, assemblies,
and surfaces. Using a variety of methods involving test equipment, visual checks, and instruments, diagnoses and identifies
problem areas and deter minesthe extent of repairsrequired. Removes components and assemblies, repairsor replaces
defective parts and components and reassembles repaired itemsinto theaircraft. Installs, aligns, and makes needed
adjustmentsto major components and assemblies such as engines, propeller/rotors, transmissions, hydraulic systems, etc.,
assisting Specialistsasrequired. Accomplishes adjustmentsto related systemswhich may be affected by repairs. Conducts
ground functional testsof all aircraft systems. Servicesaircraft with oil, de-icing fluid, fuel, and hydraulic fluid. Launches
and recoversassigned and transient aircraft; performsinspectionsprior to takeoff. Inspectsfor conditions such asail, fue,
and hydraulic leaks, cut lines, tires and loose panels. Performsother duties as assigned.

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest
possible dissemination. A copy of thisannouncement will be posted to your unit/activity bulletin board.

ADDITIONAL INSTRUCTIONS: 1. Participantsin the Selected Reserve I ncentive Program will be administered as
prescribed by NGB Pamphlet 600-15. 2. Applicants arerequested to identify, on a separ ate sheet of paper, their raceand
national origin from one of the following categories; Male or Female; American Indian or Alaskan native; Asian or Pacific
islander; Black, not of Hispanic origin; Hispanic; White, not of Hispanic origin. Submission of thisinformation isvoluntary
and will be used in support of the NCNG Equal Employment and Affirmative Action Programs. 3. A PCSwill not be
authorized for theindividual selected for this position unless agreed upon in advance by HRO and a PCS order is prepared
prior to effective date. 4. Malesborn on or after 1 January 1960 must beregistered with the selective servicein order to be
considered for federal employment.

DISTRIBUTION:
A, B, C-2,G-25, H-3,J-3, K-3, M, N-12, P-9, Q, W-2, Y-2, R: HRO-1, AGAV-1, AGCS-3, DCSANG-1, G4-4, G3-3, G1-3,
FMCB-2, |G-1, SCSM-1, SRAA-1, VCSOP-1

INFORMATION SUBMITTED WILL BE USED ONLY IN ACCORDANCE WITH THE PRIVACY ACT OF 1974
2

THE NORTH CAROLINA NATIONAL GUARD ISAN EQUAL OPPORTUNITY EMPLOYER



